What is high giftedness? 
According to the criteria of Mensa, the worldwide association of high gifted people, all people who score the highest two percent (98-99 perc.) on certain intelligence tests are high gifted. 
Many very different people appear to be high gifted, so it is not simple to define what one exactly is, when being high gifted. Thinking more quickly than others, being attached to a certain amount of autonomy and also feeling different from others are regularly mentioned as characteristics. 
Would you like to hear a presentation or lecture about high giftedness on the working floor? We will happily give a presentation or lecture for you(r) company or managementteam about high giftedness, organizational culture, personnel policy or more personal points of view. 
Please contact us for further information! 

Being high gifted in the UK or the Netherlands
Read here the column 'social abilities' that was published in the monthly magazine of Mensa in the Netherlands. 
From reactions of Mensans we know that they recognize this theme as one of the issues in their daily working life: social abilities. High gifted is something you are, not something you have. Thus an identity, instead of a quality. That means that high giftedness is partly determining one's view of the world, the caring of children and pets, the exercise of sports, pleasure and troubles during studies and work and of course making love ;-) . It colours the life of a high gifted person in all its aspects. Others notice that identity. Many a person who discovers in later life that he is high gifted, can suddenly explain things that happened (long) before retrospectively. Before that person could verbalize it himself, others felt already minutely that his identity differed somehow. The life of high gifted people can be a continuous area of tension between the question whether to adapt to a generally valid norm about communication, behaviour etc., summarized in the denominator social abilities, or to choose to be himself with the joy of wholeness but also isolation because of exclusion. From this point of view the phenomenon of high giftedness fits very well in the actual debate about multiculturalization and integration. It also fits in questions about the implementation of human resource management in organizations. As scientific research has shown, The Netherlands have a culture in which people like to stand up for the weak. In such a culture a high gifted person is expected to conform to the person who is 'second' or 'behind'. To excel is not desirable, because it can confront the weak with the pain of their inabilities. As non-indigenous people were often seen as the weaker, they have become an object that others liked to have mercy on. In both cases the core value of the dominating culture is not a point at issue, but the extent to which society and organizations can ask adaptation from people is. 
There have been so many debates on the subject of adaptation in our culture! Contrary to the Dutch culture in this aspect are for example the Anglo-Saxon cultures. They are more inclined to stand up for the strong, and attune to them. That is why Mensa originated in England, where membership has also a fair status. A culture like the Anglo-Saxon is more inclined to use the strong sides of newcomers and high gifted people. In our culture we experience a shift now towards the Anglo-Saxon way of thinking. So it is quite logical that nowadays integration as well as high giftedness often hit the news, apparently as independent issues. Now that the norm according to which everybody has to conform to the average and those who sink under it mostly deserve protection is slowly by slowly affected, these are the questions that arise: what as a matter of fact is the norm, and how did it develop? How important is it that everybody conforms to it? How favourable or harmful are deviations up, or down, or aside? We started a debate on integration to find out that we have failed to think about the core values of our society and the extent to which they are positively or negatively influenced by deviations. The same thing counts for the organizations we work in. In the meanwhile for years we have suffocated many deviations, both cultural and intellectual, because of, yes, indeed, because of what? Fear, anger, hate, indolence, stupidity? That question is really intriguing… 
